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Week of September 10, 1990 


LABOR FORCE ACTIVITY FOR BLACK YOUTH 
DOWN SHARPLY OVER YEAR, BLS REPORTS 


WASHINGTON -- Labor force activity for black youth was down 
sharply over the year ending July 1990 to 62.0 percent, 6 
percentage points below the rate of the prior year, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


By comparison, the participation rate for white youths 16 to 
24 years edged down by 1.3 percentage points over the year to 78.3 
percent. The 16-percentage point gap between the races in the July 
labor market participation rates is the broadest since separate 
statistics for blacks were first tabulated in 1972. 


For the nation as a whole, BLS reported that the participation 
of youth in the labor force fell this summer to its lowest mark 
since 1977. At 75.2 percent, the labor force participation rate 
for 16- to 24-year-olds in July--the peak month for youth work 
activity--was 2.3 percentage points less than in July 1989. 
Nonetheless, the youth unemployment rate at 10.8 percent in July 
was about the same as in the prior 2 summers. 


Labor Force 


Each year, the number of 16- to 24-year-olds in the labor 
force expands sharply from April to July, as large numbers of 
students and recent graduates enter the labor force in search of 
temporary or permanent jobs. This year, the youth labor force 
grew by 3.1 million over this 3-month span the smallest increase 
in 26 years. All the major demographic subgroups--men, 
women, whites, blacks--had fewer persons in the labor market this 
summer than in the prior summer. 


The number of youth in the labor force was 23.7 million in 
July, 1.2 million less than in July 1989. While the reduction of 
the youth labor force that has occurred each summer over the last 
decade has been principally due to a declining population, this 
summer's falloff also is attributable to a sizable drop in labor 
force participation. 


The proportion of the youth population that is working or 
looking for work--their labor force participation rate--was 75.2 
percent in July, 2.3 percentage points lower than a year earlier. 
Young men and young women both experienced lower levels of labor 
force participation. 
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Labor force activity for black youth was down sharply over 
the year to 62.0 percent, 6 percentage points below the rate of 
the prior year. By comparison, the participation rate for white 
16- to 24-year-olds edged down by 1.3 percentage points over the 
year to 78.3 percent. The 16-percentage-point gap between the 
races in the July labor market participation rates is 
the broadest since separate statistics for blacks were first 
tabulated in 1972. 


Employment 


The number of young people with jobs rose by 2.7 million 
between April and July of 1990 to a level of 21.2 million. This 
was the smallest April-to-July increase in youth employment in 
well over 2 decades, and, as a result, the number with summer 
jobs was down by 1.1 million from a year earlier. 


The proportion of youth employed--their 
employment-population ratio--was 67.1 percent in July, down about 
2 percentage points over the year. After setting record highs 
during each of the prior 2 summers, this ratio was back to its 
summer 1987 mark. The employment ratio for young blacks-- 

46.9 percent--was well off the record high of 52.6 percent 
reached a year earlier. The ratio for young white workers, at 
71.4 percent, slipped slightly from its own July 1989 record. 


Employment levels for youth were down in all industries 
except government between July 1989 and 1990. The vast majority 
of youth continue to work in nonagricultural wage and salary jobs 
in the private sector. Nearly 3 in 5 work in the retail trade 
and services industries, and thus the health of those industries 
is of critical importance for the summer job prospects of youth. 
For most of 1990, overall employment growth in retail trade has 
been quite flat, and job growth in services has been well off the 
pace of recent years. Accordingly, the number of youth who found 
work in those industries this summer was 400,000 lower than in 
the prior year. 


Unemployment 


The number of unemployed 16- to 24-year-olds was 2.6 
million, little changed from the year before. Their unemployment 
rate--10.8 percent this July--has shown little change for the 
past 2 summers and remains about 7 percentage points below its 
peak during the last recession. Unemployment rates for young men 
(10.7 percent), women (11.0 percent), whites (8.8 percent), and 
blacks (24.3 percent) all exhibited little over-the-year change. 





Employment status of the civilian population 16 to 24 years of age by sex and race, April-July 1990 


(Numbers in thousands. Data are not seasonally adjusted.) 


April-July changes 
Employment status, sex, and race 


Percent 


TOTAL 


31,659 31,577 
20 , 666 23,748 
65.3 73.2 
18,447 21,176 
58.3 67.1 
2,219 2,572 
1,520 1,811 
700 761 
10.7 10.8 
10,993 7,828 


Civilian noninstitutional population..cescessseees 
Civilian labor forcessscssccccssecesescessesess 
Participation Tales eececeeseesessseesees 
Employedicccccccccccsessecessscsssesssesesess 
Emaployment~population ratio L/seseseesees 
Unemployedssscsccccccccceccccssesesessevesess 
Looking for full-time work...... eovecece 
Looking for part-time Workessecceseceeseees 
Unemployment Cat@secccecccccscesscesesecece 

Not in labor forc@sscccccccccsecscsssecseseseee 


Men 


12,602 
80.8 
11,260 
72.2 
1,342 
988 
355 

. 10.7 
3,001 


Civilian Labor forcesscsccccecsccsceeceeesesese 
Parcicipalion Tales cccceeccesssseseseees 

Emp loyedsscccscccccccscesesessesesesssssseess 

- Employment-population ratio L/.esscseeees 
Unemployedesscsccccccscscccesesesessesssseess 
Looking for full-time Worke.sccccecseeeseees 
Looking for part-time Work.sscccesecseccees 
Unemployment catesssccsccccsccsessseseceees 

Not in Labor forces sccccscccccsscceesesesessses 


Women 


Civilian noninstitutional population...secccsssees 
Civilian Labor forc@sscccccccscsscssesssssesess 
POTCICIPACION CACOrcceeccsesssesesesesese 
Employed ccccccccccccccccccccccccescccsescsess 
Eaployment~population ratio l/ssesseceees 
Unemployedecccccccccccccesscesssessssseseeses 
Looking for full-time Work.ssccccseseseeees 
Looking foc part-time workescccccccssccsess 
Unemployment cratessccccccccssssssscceseeees 

Not in labor forcescescccccccccccsscsscssssesse 


15,974 
11,146 
69.8 
9.916 
62.1 
1,230 
824 
406 
11.0 
4,828 


White 


Civilian noninstitutional population....s.sseeess 
Civilian Labor furcescscsccescccceccsccsecceses 
Participation rates.scecccccccccccceseees 
Capleyedccccccccccccccccccccccccccccccceccese 
Eaployment-population ratio |/....sseses- 
Sol ctebcitisntiectneniasesausdsoeees 
Looking for full-time Work..scccccscseveces 
Looking for part-time Work..cssescesseseees 
Unemployment rate.cccccwescceccccccecsececs 

Mot in labor forcecsscccsccccccccccsceseceseess 


25,737 
20,152 
78.3 
18,370 
71.4 
1,782 
1,238 
544 
8.8 
5,585 


Black 


| 
| 
| 
Civilian noninsctitutional population...«-. 15,603 
' 


Civilian noninscticutional population......sseeees 
Civilian labor forcessccccccccccceccccccscecese 
POSticigeties CECCccccccccccccccccccccese 
Gepleyedccccccccccccccccccccccccccceccccccece 
Employment-population ratio Decceseecses 
Uneapleyedccccccccccccccceccccccccccccccccece 
Looking for full-time work....ccscseseceeees 
Looking for part-time Work.s..secessccsesces 
Unemployment CBE ee rccccccccecocccsccscsece| 

Mee im ledber feretcccccccccccccccccccccccecccce 





1/ Civilian employment as a percent of the civilian noninstitutional population. 
2/ Less than 0.05 percent. 





Employment status of the civilian population 16 to 24 years of age by sex and race, July 1986-90 


(Numbers in thousands. Oata are not seasonally adjusted.) 
Eeployment status, sex, and race 


TOTAL 


Civilian noninsctitutionsl population...ssceseeees 
Civilian Labor forces cccccccccsereccersceceeees 
Participation rate... PTTTTTITITT TTT 
Employment~populacion ratio L/seseseesees 
Unemployedscsccccceccccccccescesecseeceseesss 
Looking for full-time Workecsccscccesseeses 
Looking for part-time Workscscccessceeeeess 
Unemployment CaC@eeccccccceccssecsseecececs 

Mot in Labor fOrcesscrcccccceceseceeceeeseeeees 


Meo 


Civilian noninstictutional population.scsereceeees 
Civilian Labor forcessceccccceccesececssecesese 
PArCicipation Falesccecccccesceeesseseees 
Employed scccsccccccccscccecesecesesssececeees 
Employment-population ratio L/.escsessees 
Unemployed sscccccccceccccccesccesscsesesesees 
Looking for full-time Worksccccsccesceeeees 
Looking for part-time WOrk.sceccccceseccses 
Unemployment Cateeccccccccccccccscceesecees 

Mot in Labor forc@sccccccccccccccsescesessceees 


Women 


Civilian noninstitutional population...scccsssses 
Civilian Labor forcescccccccccccccesesesesceses 
Parcicipation CaCsceccccsccssscessscsess 
Employed ccccccccccsccccccscesesessesssesseess 
Employment~population ratio ]/ssseseeeses 
Unemployed scccccccccccccsscsccscsesseesseeses 
Looking for full-time work. ccccccecceescees 
Looking for part-time Worksscccccccsseceses 
Uneeployment CaCeeccccccccccccceseceeveeese 

Not In Labor forc@sencccccccscccessscsesesesese 


White 


Civilian noninstitutional population...cccssscees 
Civilian Labor forcescssccccccccsccecessceseses 
Participation TaCersccccccsecsccseceseces 
Ceployedccccccccccccccccsccccccccesesccsceees 
Employment-population ratio L/.sssceseees 
Unemployed cccccccccscccceccccscesccessseseses 
Looking for full-time Work.ssccccsecceseees 
Looking foe part-time Workssceccccesesceces 
Unemployment cat@sesccccecccssccccessscsess 

Mee im Labor fore@ccccccccccccccccccccccccccece 


Black 


Civilian noninscitutional population.....ss+seees 
Civilian labor forceccccccccccccccccccecccccces 
Participation rate.. 
Gapbepedeccccccccccccccccoseccceccocccceceoce 
Eaployment~population ratio 1/...sseceees 
Uneepleyed cccccccccccccccccccccccccccccccoces 
Looking for full-time work....scccesecceees 
Looking for part-time work...ccsccccccsecee 
Unemployment ratesssccccccccsccccescceceees 
Mot im Labor Foreeccccccccccccccccccccecccececs 


1/ Civilian employment as a percent of the civilian noninstitutional population. 





Week of September 10, 1990 


DATA ON BLACK WORKING~-AGE 
POPULATION DURING 1989 


WASHINGTON -- Highlights on black workers according to data 
from the annual survey of work experience released by the U.S. 
Labor Department's Bureau of Labor Statistics report that: 


-- 70.2 percent of black men worked during the year; 


-- 20.3 of blacks in the labor force experienced unemployment 
at some during 1989; and 


--the median number of weeks unemployed for blacks declined 
by nearly 2 weeks to 13.4 weeks. 


For the nation as a whole, the Bureau of Labor Statistics 
reported that a total of 131.9 million persons held jobs during at 
least part of 1989. This was 1.4 million above the 1988 level, 
bringing the proportion of the working-age population with some 
employment activity during the year to 70.3 percent. 


The number of persons experiencing some unemployment in 1989 
was 17.3 million, little changed from the previous year, which had 
been the lowest figure since 1973. More than 9 out of 10 persons 
with unemployment also worked at some time during the year. 


Data on work experience are collected each March in a 
supplement to the Current Population Survey (CPS), the household 
survey which provides monthly estimates of the labor force status 
of the working-age population (age 16 and over). The questions in 
the March supplement focus on the employment and unemployment 
experience of persons during the entire previous calendar year. 
Because the reference period is a full year, the number of persons 
with some employment and/or unemployment greatly exceeds the 
average monthly employment and unemployment levels, which are based 
on a l-week reference period. For example, while 131.9 million 
persons worked at some time during 1989, the average monthly 
employment level was 117.3 million. The total number of persons 
who were unemployed for at least one week in 1989, at 17.3 million, 
was more than 2-1/2 times the average monthly unemployment level 
of 6.5 million. 


Persons with Employment 


The 131.9 million persons who worked at some time during 1989 
was 1.4 million higher than the number for 1988, with the increase 
about evenly divided between men and women. However, year-round, 
full-time employment increased by only 590,000. (Year-round, 
full-time workers are those who work at least 50 out of 52 weeks 
and at least 35 hours per week in a majority of those weeks.) 


-more~- 
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The proportion of workers who worked year round, full time was 
60.8 percent, slightly below the previous year's all-time 
high. 


The proportion of the female population with some employment 
activity reached a record high of 62.3 percent in 1989, continuing 
its upward trend. Among the 61.1 million working women, 51.3 
percent were employed year round, full time. Although this 
proportion is slightly below the record high of 51.8 percent in 
1988, it is considerably above the 43.7-percent figure of a decade 
earlier. White women were more likely than black and Hispanic 
women to have worked during 1989. However, among working women, 
blacks and Hispanics were more likely to work year round, full 
time. 


A total of 70.8 million men worked during 1989, 79.2 percent 
of their population age 16 and over. Of these, 69.0 percent worked 
year round, full time. The proportion who worked year round, full 
time has increased by nearly 7 percentage points since 1982, mainly 
due to a decline in the proportion who experienced some 
unemployment. 


Only 70.2 percent of black men worked during the year, 
compared with 80.4 percent of white men and 81.4 percent of 


Hispanic men. Among these men, blacks and Hispanics were 
considerably less likely than whites to work year round, full time, 
largely because they were more likely to have experienced 
unemployment. 


Persons with Unemployment 


The number of persons experiencing at least one week of 
unemployment in 1989, at 17.3 million, was little changed from the 
previous year. The proportion of the labor force with some 
unemployment held steady at 12.9 percent. This figure, the lowest 
since 1969, has fallen steadily since the 22.0 percent reached in 
1982. 


Among whites in the labor force, 12.0 percent experienced 
unemployment at some time during 1989. This compares with 20.3 
percent of blacks and 18.1 percent of Hispanics. These proportions 
were about the same as in 1988. 


The vast majority of persons with some unemployment also 
worked during the year--91 percent. For these workers, the median 
number of weeks of unemployment was 11.3 weeks. The median number 
of weeks unemployed for whites (10.9 weeks) and Hispanics (13.3 
weeks) decreased only slightly from the previous year, while that 
for blacks declined by nearly 2 weeks to 13.4 weeks. 





_< 7” Work experience of the population during che year by race, Hispanic origin, and sex, 1988-89 


(Numbers in thousands) 


Extent of employment, race, and Hispanic origin 


1988 1989 


WHITE 


Civilian noninstitutional population.csccsccccceccccscccsseceses| 158,921 160,021 82,721 83,182 
Total who worked or looked for Workecccccceccceccececesesesese| 113,859 114,685 $2,213 , 52,457 
Percent of che populationscssccccccccecccccsesccsessessesces 71.6 71.7 63.1 63.1 
Total who worked during che yearl/secceccecsececccceccsceeseee| 112,728 | 113,713 51,568 51,948 
Percent of che populations scececccccsccsccsessesesscsssesees 70.9 71.1 4 62.3 62.5 


Percent who worked during che yearl/.ecsseseccesssssecessscecs 100.0 | 100.0 
Full cime2/ccccccccccccccsccecccccccscccessccccceese. seeees 68.7 
SO 00 Fe Mec svvcccccccdccenececcqucccescocessdvecceces 50.6 

27 CO 49 WeekSecccccccccccccsesecssecesccsessseseseseeeess 10.7 

1 CO 26 WeekSeccccccccccccccccsccccscccseesesseseeeeeseges | 7.5 
Part Cime3/ wcccccccccccccccceseccssessessessssssesssssessess 31.3 
RE I RR Fa ae eee: 13.2 

27 Co 49 WeekSeccccccccccccccccccccccccccccoccocesecoeeeee j 8.1 

L CO 26 WeekS.cccccccccccccccsccscecccseeeseeseseeseessess 10.0 


BLACK 


Civilian noninscicutional populattomeccccccscscsceccsscsesessses 
Total who worked or looked For Workeccccccecccesecsesssesseses 
Percenc of the populationecccccccccccccesecessssesessseseses 
Total who worked during Che yearl/.ssccsescecececccevescessees 
Percent of che populaltomecccccsccccccscccsesssesesseseseses 


Percent who worked during the yearl/.eccccesccseccccccsccssees 
Full cime2/seccccccccccccsccccccccccccscscsscsssssessssseess 
SO Co SZ WeekSeccccccccccccccccccccsocccececessececceesess 

27 Co 49 WeekSecccccccccccccccccccccccccccccccccocccseoces 

L CO 26 WeekSecccccccccccccccccccccecesoccececoccceeceoece 
Part Cime3/ceccccccccccccccccccccccccscccecseseceseseecseees 
SO CO SZ WORKS ccccccccccccccccccccccccccccccccccoseoceoees 

27 co 49 WaekScccccccccccccccccccccecsccccccceecocoecococe 


L CO 26 WeekSecoccccccccccccccccccccccccccccccesecceeseece 


HISPANIC ORIGIN 


Civilian nominscticuttional population...cccccccccccescccssesesses 
Total who worked or looked For Worksesscccccscscccssesesssseses 
Percent of che populaCionecceccceccccccsesssecsssssseesseses 
Total who worked during che yearl/..csccceeccccccsccccccsecses 
Percent of the populationecccccccccsccscccccessscsessssecees 


Percent who worked during che yearl/.ccssccccceccseecesccscces 
Fall CIMBB/ cocccccceccccceccccccccescccococccccccoccoccocces 
SO CO SE COOKBeccvcccccccccccccceoceocoeccccccccccccoescce 

27 Co 49 WeekSecccccccccccccccccccccccceccececcoeccesecese 

L CO 26 WaekSecccccccccccccccccceccecccceccccecceccccocese 
Past CIKDI ccccccedecccccccccecccecceesocccecccoevceseoocess 
OO RRS SEE EEE Se ae 

27 CO WD GeONBecccccccccccccoceccceccecoecoceoesooscoocces 


L CO 26 WEORBeccccccccccccccccccccceecoccesocesocecoceeces 





Time worked includes paid vacation and sick leave. NOTE: Detail for the above race and Hispanic origin 

Usually worked 35 hours or more per week. groups will noc sum to totals because data for the “other 

Usually worked | co 34 hours per week. races" group are not presented and Hispanics are included 
in both the white and black population groups. Data refer 
to persons 16 years and over. 





Extent of uceeployment during the year by race, Hispanic origin, and sex, 1988-89 


(Numbers in thousands) 


Extent of unesployment, race, and Hispanic origin 


Total who worked or looked for Workecccccccccccsscccseeseeeseeeee 
Percent With unemploymanleccccccccseccseccecesessessseeasesess 


Total with UMOMPLOVMARE ccccccccccrececcsesseeeseseeeseseeseees 
Did not work but looked for Workecscccccccesessesceeessecees 
Worked during CHE FORT eccccccccceccceceeeeseeseseseseseseess 


Median weeks of uneaployment for 411 workers..eccecsessess 


Percent who vorked during the YOO] /secccccccescsssessecease 
Year-round workers2/ with | or 2 weeks of unemployment....- 
Part-year workers}; with UNOUPLOVMONE .ceeccccccececeeseses 

1 to Ce. || PPPETTTTTITIIIIITILIITILI TITLE 
S CO 16 Weeks ecccccccccccccceccessceceesesseseeeeseseses 


15 WOGKS OF BOTRscccscccsccccseseseeeseesseseeseeseseess 
With 2 spells or sore of UNORPLOYEBNE ceececccccccscecseses 
BLACK 


Total who worked or looked for Worksecccccccccccsccesececeseesess 
Percent with UROMPLOVRONE oc ccccsccccccceccesecscseseseseseeeess 


Total with a Te aN 
Did not work but looked for Workscccccccscccescccssesseseses 
Worked GUTING CHO FOOT ecccccccccccceseesesessesesesesesseees 


Median weeks of uneaployment for a1] workers..cescccccecss 


Percent who worked during the FOOT] / cecccccecccccsccsscseces 
Year-round workers2/ with | or 2 weeks of unemployment.... 
Part-year workers} With unemployeent..cccccccccccecsccees 

L CO © WOKS eccccccceccescecessseetesesssseseesseesesess 
5 to 14 | LEEEEELELIELIELIELLLI LLL 


1§ weens or Ts PETETITITITITITITITTTITLiiiiriiiiiit 
With 2 spells or more of unemployment..ccscccccccsesseses’ 
UISPANIC ORIGIN 


Total who worked or looked for Workssscccccccsccccssccccssessess 
Percent with UROMPLOVRORE ccc cccccccccccecceesesseseesseeeeeeee 


Total With unemployment scciccsccccccccccccccccccccsceevesesese 
Did not work but looked for Workscccscccccsccccsccccccsesese 
Worked during the FORT cece ee eeee eee eee ee eeeeeeeeeeeeeeseees 


Median weeks of unemployment for 411 workers...ssssceceess 


Percent who vorked during the YOATL/soccccecccccccceeerevess 
Year-round workers2/ with | or 2 weeks of uneaploysment.... 
Part-year workers3/ with unemployment....sssesccseseseeees 

1 CO © WOKS ccccccccceceseeseeseeeeeeeeseseseeseeeeeeees 
Sto l4 WOGES ccc ccceccececceeeeeeeeeereeeeeseeeeseeneees 


15 weeks or Lis PEPE CST CCC CLC TTT 
With 2 spells or pore of unemployment.....sccccecccesseees 
i/ Time worked includes paid vacation and sick leave. 


Z/ Worked 50 or 51 weeks. 
3/ Worked less than 50 weeks. 


1988 


113,859 62,228 
12.0 12.7 


13,654 7,923 
1,131 464 
12,522 7,459 


11.7 


14,123 
20.0 


2,828 
554 
2,274 


15.2 


100.0 
4.0 
96.0 
15.1 
30.5 
50.4 


38.2 


9,575 
18.6 


1,777 
174 
1,602 


14.0 


106.0 
3.7 
96.3 
16.0 
34.0 32.3 
46.3 


40.4 33.4 35.0 


NOTE: Detail for the above race and Hispanic origin 
groups will not sum to totals because data for the “other 
races" group are not presented and Hispanics are included 
in both the white and black population groups. Data 
refer to persons 16 years and over. 





Week of September 10, 1990 


SECRETARY DOLE ANNOUNCES ERGONOMICS GUIDELINES TO PROTECT WORKERS 
FRU ie ey J (Ee uN & Y ARPA TUNNE VROME 


WASHINGTON -- Secretary of Labor Elizabeth Dole launched a 
major initiative to reduce repetitive motion trauma, one of the 
nation's most debilitating across-the-board worker safety and 
health illnesses of the 1990's. 


"These painful and sometimes crippling illnesses now make up 
48 percent of all recordable industrial workplace illnesses. We 
must do our utmost to protect workers from these hazards, not 
only in the red meat industry but all U.S. industries," 
Secretary Dole said. 


"We are publishing these guidelines now because we want to 
eliminate as many illnesses as possible, as quickly as possible. 


"The Department is committed to taking the most effective 
steps necessary to address the problem of ergonomic hazards on an 
industry-wide basis. Thus, I intend to begin the rulemaking 
process by asking the public for information about ergonomic 
hazards across all industry. This could be accomplished through 
a Request for Information or an Advanced Notice of Proposed 
Rulemaking consistent with the Administration's Regulatory 
Progran. 


"We are emphasizing the need for employers to fit the job to 
the employee rather than the employee to the job," Secretary Dole 
said. "This involves such measures as designing flexible work 
stations which can be adjusted to suit individuals and relying on 
tools developed to minimize physical stress and eliminate 
crippling injuries. It begins with organizing work processes 
with the physical needs of the workers in mind." 


Repetitive motion trauma, also referred to as cumulative 
trauma disorders (CTD's), are disorders of the musculoskeletal 
and nervous systems resulting from the repeated exertion, or 
awkward positioning, of the hand, arm, back, leg or other muscles 
over extended periods daily. 


They include lower back injuries, carpal tunnel syndrome, (a 
nerve disorder of the hand and wrist), and various tendon 
disorders, among others. 


"We are initially focussing on the red meat industry because 
its problems are well-documented and very severe," Secretary Dole 
said. 
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The guidelines for the red meat industry, being issued in 
the form of a booklet by the Labor Department's Occupational 
Safety and Health Administration (OSHA), were developed to assist 
employers in the industry in developing ergonomic hazard 
abatement programs. 


"The message in the guidelines is simple: repetitive motion 
illnesses can be minimized through proper workplace engineering 
and job design and by effective employee training and education," 
Secretary Dole said. "The guidelines list the keys for success: 
commitment by top management, a written ergonomics progran, 
employee involvement and regular program review and evaluation. 


"We will be closely monitoring and assessing the success of 
the Red Meat Guidelines in addressing ergonomic hazards to give 
us more information on which to proceed as we deal with these 
issues on an industry-wide basis. 


"We owe a debt of thanks to the United Food and Commercial 
Workers, AFL-CIO; the American Meat Institute, and the National 
Institute for Occupational Safety and Health for their expert 
assistance in developing these guidelines. Their willingness to 
join with us in finding and implementing solutions to ergonomic 
problems has been most encouraging." 


Assistant Secretary of Labor Gerard F. Scannell, who heads 
OSHA, said his agency would begin an inspection program early 
next year in the red meat industry as another phase of the 
special emphasis program initiated by the issuance of the 
guidelines. 


He said the special emphasis program for the meat industry 
has been designed to ensure that the well-recognized ergonomic 
hazards in the industry are being adequately addressed and that 
ergonomic programs are in place in all major meatpacking plants. 


Each red meat plant in the U.S. will be sent a copy of the 
meatpacking guidelines. As part of the special emphasis progran, 
employers will be offered the opportunity to enter into 
agreements with OSHA to abate their ergonomic hazards. 


Though those who sign such an agreement will be subject to 
monitoring visits and OSHA inspections in response to complaints, 
they will not be cited or penalized on ergonomic issues if the 
monitoring visits show a comprehensive effort and satisfactory 
progress in abating such hazards. 
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Scannell said that while the guidelines are advisory, 
"compliance with them could demonstrate to an OSHA inspection 
team that an employer is committed to addressing ergonomic 
hazards." 


Scannell said the guidelines include a list of questions and 
answers about common problems to provide more specific assistance 
to small businesses. 


"Ergonomics Program Management Guidelines for Meatpacking 
Plants," the official title of the booklet, builds on the 
cooperative approach of OSHA's safety and health program 
management guidelines issued in January 1989. Although strict 
adherence to today's guidelines is not mandatory, OSHA believes 
following them can produce significant reductions in repetitive 
motion illnesses. 


The recommended program begins with analysis of the worksite 
to identify potential ergonomic problems. Ergonomic solutions 
may include: 


-~-engineering controls such as proper work stations, work 
methods and tool designs, 


--work practice controls such as proper cutting techniques, 
new employee training, monitoring adjustments and 
modifications, 


--personal protective equipment such as assuring proper fit 
of gloves and appropriate protection against cold and 


--administrative controls such as reducing the duration, 
frequency and severity of motions; slowing production 
rates; limiting overtime; providing adequate rest pauses; 
increasing the number of workers assigned to a particular 
task; rotating workers among jobs with different 
stressors; ensuring availability of relief workers; and 
maintaining equipment and tools in top condition. 


Further, meatpackers need to develop an effective training 
program to explain to employees the importance of working in ways 
that limit stress and strain, and the need to report symptoms of 
CTDs early so that preventive treatment can forestall permanent 
damage. 


Employers must also instruct employees in the proper 
techniques for their individual jobs. Annual retraining is 
necessary to assure that employees continue to do their jobs 
correctly. 
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An effective ergonomics program also includes 
with trained health care providers to work with those 
implementing the ergonomics program and to treat employees. The 
guidelines describe helpful steps including periodic workplace 
walkthroughs, symptoms surveys and lists of light-duty jobs for 
employees recovering from repetitive motion injuries. 


They stress the importance of a good health surveillance 
program; the need to encourage early reporting of symptoms; 
appropriate protocols for health care providers; and evaluation, 
treatment and follow-up for repetitive motion illnesses. 


Finally, the booklet offers suggestions for recordkeeping 
and monitoring injury and illness trends. 


The guidelines also include a glossary of terms and a list 
of references. Employers may contact OSHA regional offices with 
questions about ergonomics, recordkeeping or other safety and 
health issues by consulting the directory at the end of the 
booklet. 


Single copies of "Ergonomics Program Management Guidelines 
for Meatpacking Plants" are available free from OSHA Publica- 
tions, Room N3101, Frances Perkins Building, 200 Constitution 
Ave., NW, Washington, D.C. 20210 by sending a self-addressed 
mailing label. 


# # # 





Week of September 10, 1990 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Military reservists called to active duty have the right to 
return to their old jobs if they meet certain requirements, the 
U.S. Labor Department said. The requirements are contained in 
the Veterans' Reemployment Rights law, administered by the Labor 
Department. 


# # # 


Information about the Veterans' Reemployment Rights law may 
be obtained from local VETS representatives listed under "Labor 
Department in the government pages of telephone directories, or 
from the VETS National Office in Washington, D. C. (Telephone: 
202/523-8611). 


# # # 


The Veterans' Employment and Training Service (VETS) in the 
U.S. Labor Department assists reservists and National Guard 
members, as well as others who leave military service, in 
enforcing their reemployment rights. 


# # # 


The Veterans Reemployment Rights (VRR), law enforced by the 


U.S. Department of Labor, has been in effect since 1940. It 
applies to those men and women who leave their jobs for voluntary 
or involuntary military service in war and peace. 


# # # 





